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Why I Joined NALS 
Rachel Scott, Marketing Chair 

 
 

Membership has been declining in our Association and it is very sad to see. My membership in 
this Association has helped my career so much because it has helped me learn and expand my 
network. I became a member of NALS in 2014 after I attended a few meetings. I saw how 
confident and intelligent the women leading the association were and I wanted to be more like 
them. My career in the legal field started in 2009, but I was not growing in it until I became an 
active member. I credit and thank Carol Gutierrez and Monica Acuña for their leadership and 
example and Liliana Flaco for inviting me to get involved for the first time during her term.  
 

Carol Gutierrez 
I was introduced to this association back in 1987 and even though I was 
active at the local level and attended state meetings, I was a member in 
name only. The education and networking started me down a path I 
never thought I would take. A path that enabled me to grow both 
personally and professionally. I took advantage of the education and 
successfully tried my hand at certification. The more I learned, the more 
I realized my desire to serve our association. While it took a while for me 
to find the courage to chair a committee and eventually run for office, I 

have not regretted a minute of it. When running for office you are asked to answer questions 
about your plans and goals for the association. One of those questions was “If you were a 
superhero, what would your superhero power be?” Well, I chose the power to morph into 
Spiderman because he is always hanging around ready to help anyone who needs it. When he is 
not being a Superhero, he still hangs around looking out for everyone. We all strive to be better 
in our personal and professional lives, so if we remember to help each other, then I believe we 
all can be Superheroes. Membership in this association is still as valuable to me today as it was 
35 years ago. If you’re looking for education, networking, certification, professionalism, ethics, 
professional development, personal growth, leadership opportunities, and collaborating with 
your peers, this is the place to be! 
 
Emily Walterscheid, PP, CLP  

When I first joined, honestly, it was because Matthew wanted me to, then 
I went to a meeting and understood the work that LLPA, TALP, and NALS 
do. I saw the opportunity for education, community, understanding, 
growth, and friendship. I have learned you get what you put into our 
associations. The knowledge, skills, and friendships I have gained over 
time are invaluable. My “why” is because of all those things that make me 
a better person, friend, employee, coworker, and most of all a better legal 
professional. Our industry is one of constant change and NALS, TALP, and 

LLPA help me stay tuned in to those changes.  
 

http://www.texasalp.org/
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Diane M. Stanley, RP Emeritus 
I have been a member of NALS/TALP/HALP since 2008. After being a 
member for a couple of years, I had not attended a local meeting or 
conference. Since it had been a while since graduation from paralegal 
school, my boss suggested I take advantage of the education being 
offered through the association. There was a TALP conference being 
held in Austin at this particular time so I registered and attended. I 
appreciated the warm welcome and recognition as a first-timer by the 
then current TALP president, Patti Heaney, Austin LPA. This brought 

attention to the then Houston ALP president, Cynthia Barrett, and officers Helene Wood and 
Rita Alesi, in finding a Houston member present at the conference that they did not know. 
After a casual greeting, I was invited to attend the next scheduled business meeting of Houston 
ALP and this is where I met parliamentarian Myra Miles and other members of Houston ALP. So 
my journey with the association began and the rest is history, we have been attached at the hip 
ever since! The legal education I have received over the years has been most beneficial to me 
personally as well as in my daily business environment. 
 

Michelle McDaniel, Paralegal 
When I first joined, I had no intention of being “active.” I was 
active in our local Chapter and I thought that was enough. I 
attended a conference and from there I was sold. The CLE 
speakers were amazing, the people were amazing and so 
welcoming. It wasn’t at that point that I thought about giving 
more to TALP…it took a few years. But I knew that I wasn’t 
going to miss a conference-I loved the energy and the 
atmosphere. I loved making friends with people all over the 
state, and guess what, they knew my name at the next 
conference. I felt included in something special. Now I know just 

how special TALP is and I am glad that I made the choice to keep going to the conferences. The 
knowledge that I have been given and the friends I have made are priceless. 
 

I just wanted to say that I am Thankful, Grateful, and Blessed to be a part of TALP and a 
part of your lives. When I joined, I never anticipated becoming an officer. Matter of fact, I don’t 
even know what made me go to that first conference, much less what I was thinking when I 
accepted the nomination for Secretary. I know that I am glad that I did because I would not 
have become a part of this family. I want everyone to experience everything TALP has to offer, 
from our CLE to our friendships. It is a journey that never has a dull moment. I extend the 
invitation to everyone to step outside of your comfort zone and find out what you can do for 
TALP because I promise TALP will give back to you.  

 
 Many of us (I include myself) don’t want to be “involved,” we just want to “attend” and 
let someone else do the work. But think about this: If you don’t get involved in some way, what 
will happen to us? Organizations exist because people give their time, experience, and 
knowledge towards making the organization healthy, happy, and successful. Please think about 
what you can contribute. I know you can because each one of us has something special to offer.  

http://www.texasalp.org/
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“My Elevator Story”—How to Promote Your Association 
 

Julie Abernathy, PP, PLS, NALS President 

 

At the Open Forum session of the Fall Educational Conference, the members were brainstorming 

on how to promote NALS, Texas ALP, and our local chapters. I had mentioned hearing in Tulsa 

years ago a technique called “my elevator story.” It should be short and concise.  

 

You are going up and down the elevators in your office building 5 days a week, enjoying a quick 

one- to two-minute “ride” with other people who work in your building. Often, those people also 

work in the legal field. Your “audience” may be other legal professionals or attorneys. Here are 

some tips on how to prepare your story.  

 

4 Key Characteristics of a Good Elevator Pitch 

What does a good elevator pitch look like? Imagine the following situation: You are on your way to 

your office and you are waiting in front of an elevator in a large office building beside someone who 

also works in a law firm in that same building. At that moment, the door of the elevator opens, and you 

have exactly 5 floors to tell your story before the employee leaves the elevator. 

At this moment (and any other moment in time), the ideal elevator pitch would be: 

• Short, clear, and easy to retell 

Make sure you can deliver your elevator pitch fluently and that everyone can remember and retell 

your story easily when others are in need of your knowledge and experience. Craft a short, clear, and 

simple story. Try to aim for 2 to 3 sentences and 30 seconds at most. 

Cater your elevator pitch to the benefits you have gained as a member of NALS/Texas ALP. If 

you are pitching to a fellow legal professional, don’t go talking about the knitting competition you won 

last year. 

Don’t tell them everything relevant at once; if they’re interested in your story, they will ask for more 

explanation. Throw the ‘bait’ and see if they’ll bite. If they show verbal or nonverbal signs of interest, 

tell them more. If you are lucky, you can turn your elevator pitch into an elevator conversation! 

• A bridge between your past and your future 

Based on your background, knowledge, and experience, describe your involvement in your local 

chapter and the added value to your employer. After all, you may be in the elevator with attorneys! 

Think from the employer’s perspective. Clearly state the added value you have gained by being 

involved in a legal professional association and support this statement with knowledge and experience 

from the past. 

• Honest and personal 

Confidence is good but it should never turn into arrogance. An elevator pitch is about the added value 

you will bring to a potential member thanks to your previous gains from membership (education, 

certification, networking), but don’t go overboard. Believe in yourself! If you don’t believe in yourself, 

then why would others? 

http://www.texasalp.org/
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• Not carved in stone 

Adjust your elevator pitch to your discussion partner. Always be honest and personal, but make sure 

you focus on the right things to connect with the experiences and needs of your discussion partner. 

Write your elevator pitch down first 

Although you could be a gifted speaker, bringing a concise and cohesive story is never easy. People 

tend to jump back and forth in time and bring up the best memories, but these are maybe not the most 

relevant. So, it is a good idea to write your elevator pitch down and then start practicing. 

Know your audience is important. Before you can write down that speech, you need to know the 

goal and to whom you will be talking.  

It goes without saying that the person you are talking to needs to understand what you are saying. 

Focusing on your added value means describing the benefits of membership. Here, you could 

include details (education, certification, networking). “Because of my membership in NALS, I’ve been 

able to reach out to another member in El Paso for local court practices.”  

A good alternative to the elevator pitch, if you are ever in a situation where you need a good fallback, 

is talking about the commonalities of other people who work as a legal professional. What does a 

normal working day look like for you? So, if you are having a hard time writing your elevator speech, 

think about this and use the elements that are important. For example, as a newly employed legal 

professional straight out of school, how you benefited from members in your association who have 

already dealt with the same issues. 

The ultimate goal of your elevator pitch is being asked for more information. Try turning your 

elevator pitch into an elevator conversation by maybe asking a question. When you type in a google 

search for “legal professional organization,” which links do you click? “Oh, the first ones?” “Well, it 

is my goal to get all legal professionals knowledgeable about our association.” This explanation is very 

relatable and opens the door for more questions like how you do this and why is that important. 

Then practice, practice, practice! 

A good elevator pitch should roll off your tongue. Every time, everywhere, and for everyone. So, make 

sure you thoroughly practice your elevator pitch with friends and family and get comfortable with the 

feeling of promoting yourself. 

What should you try not to do during your elevator pitch? 

• Try not to sound like a computer just repeating the words you practiced a thousand times. You 

could get hung up on a different choice of words. Keep it natural. 

• Don’t make your elevator pitch complex. It is easier by using a practical, relatable example, or 

maybe even comparisons. Such as, I am a paralegal at Quincy, Jones & Washington. I utilize 

my education from my association to help in my everyday work and it shows my 

employer/attorney that I am capable of finding whatever he needs to be accomplished in any 

specific case he handles for clients. 

• Don’t oversell (‘too salesy’) or undersell yourself; be honest but don’t be too modest about 

your accomplishments. You can, of course, mention that you are proud of them. 

http://www.texasalp.org/
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Prepare a business card that has the links to NALS, Texas ALP, and your local chapter (of you have 

one), along with your name, email address, and phone number.  

I’d like to point out that your elevator “story” does not necessarily need to be kept to the confines of 

an elevator. Think about doing the same thing at a restaurant if you are having lunch with fellow legal 

professionals.  

Don’t be discouraged. You won’t get 100% positive feedback. 

 

 

 

 
 
 
 
 
 
 
 

Please submit your “elevator story” (or if you are in 
West Texas then your “parking lot story”) for future 

issues of The Docket to lgentry@hkwwlaw.com 
 

AND YES! 
 

This will add to your points for the Membership Drive as 
a submission to The Docket. 
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Ethics 

“Let’s Not Give Them Something to Talk About” 
 

Diane M. Stanley, RP Emeritus 

 

QUESTION NO. 1 

 

What happens when a paralegal violates the rules? 

 

SITUATION 

 

Peyton is a solo practitioner who is becoming a go-to lawyer in divorce cases. Because of a recent 

increase in new clients, Peyton hires Jordan as a legal assistant to help manage the caseload. Jordan 

has years of experience but no certification. Peyton provides a short training session to new hires 

by providing them with a copy of the Texas Disciplinary Rules of Professional Conduct 

(“TDRPC”) and discussing the most important and common ethical obligations encountered by 

attorneys. Peyton then has them acknowledge in writing that they have read the Rules and will 

abide by them, which Jordan does. 

Soon after Jordan is hired, a prominent local citizen comes to see Peyton to discuss filing for 

divorce from her equally prominent spouse. That this high-profile client is seeking a divorce is 

quite surprising, and Peyton knows that the proceedings will attract a lot of public attention. Peyton 

brings Jordan to the initial meeting because both will be spending time on this matter, particularly 

in dealing with the media. After the meeting, Peyton reminds Jordan of the firm’s confidentiality 

obligations under Rule 1.05(b). 

That evening, Jordan has dinner with a friend. When the friend asks how the new job is going, 

Jordan excitedly mentions the new high-profile case and how much fun it will be to work on. When 

the friend asks who the celebrity is, Jordan blurts out the name before realizing that the identity of 

the client should have been kept confidential. The friend is good at keeping secrets, so Jordan 

requests that this explosive information be kept confidential. 

The next morning, Jordan tells Peyton about the conversation and that the friend agreed to tell no 

one about the case. Peyton tells Jordan that they will need to send a certified letter to the friend 

with a stern warning not to tell anyone about the conversation with Jordan. Upon receiving the 

letter, the friend immediately calls the office and assures Peyton that the information will be kept 

confidential. 

Five days later, Peyton files the case and the media begin reporting the news shortly thereafter. 

 

QUESTION NO. 2 

Who is potentially subject to disciplinary action for the Rules violation? 

A.    Peyton          B.    Jordan          C.    Both Peyton and Jordan          D.     Neither 

 

  

http://www.texasalp.org/
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EXPLANATION 

 

Jordan clearly violated TDRPC Rule 1.05. It reads in part: 

 

(a) Confidential information includes both privileged information and unprivileged client 

information. Privileged information refers to the information of a client protected by the 

lawyer-client privilege of Rule 5.03 of the Texas Rules of Evidence or of Rule 5.03 of the 

Texas Rules of Criminal Evidence or by the principles of attorney-client privilege governed 

by Rule 5.01 of the Federal Rules of Evidence for United States Courts and Magistrates. 

Unprivileged client information means all information relating to a client or furnished by 

the client, other than privileged information, acquired by the lawyer during the course of 

or by reason of the representation of the client. 

 

(b) Except as permitted by paragraphs (c) and (d), or as required by paragraphs (e) and (f), a 

lawyer shall not knowingly: 

 

(i) Reveal confidential information of a client or a former client to: 
 

(1) a person that the client has instructed is not to receive the information; or 
 

(2) anyone else, other than the client, the client's representatives, or the members, 

associates, or employees of the lawyer's law firm. 
 

(ii) Use confidential information of a client to the disadvantage of the client unless the 

client consents after consultations. 
 

(iii) Use confidential information of a former client to the disadvantage of the former 

client after the representation is concluded unless the former client consents after 

consultation or the confidential information has become generally known. 
 

(iv) Use privileged information of a client for the advantage of the lawyer or of a third 

person, unless the client consents after consultation. 

 

So, can Peyton be liable for Jordan’s rules violation? TDRPC Rule 5.03 addresses the 

responsibilities of a lawyer for violations of the Rules by nonlawyer assistants. It reads: 

 

With respect to a non-lawyer employed or retained by or associated with a lawyer: 

 

(a) a lawyer having direct supervisory authority over the nonlawyer shall make reasonable 

efforts to ensure that the person's conduct is compatible with the professional obligations 

of the lawyer; and 

 

(b) a lawyer shall be subject to discipline for the conduct of such a person that would be a 

violation of these rules if engaged in by a lawyer if: 
 

(i) the lawyer orders, encourages, or permits the conduct involved; or 
 

(ii) the lawyer: 

 

(1) is a partner in the law firm in which the person is employed, retained by, 

or associated with; or is the general counsel of a government agency's legal 

http://www.texasalp.org/
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department in which the person is employed, retained by, or associated 

with; or has direct supervisory authority over such person; and 
 

(2)  with knowledge of such misconduct by the nonlawyer knowingly fails to 

take reasonable remedial action to avoid or mitigate the consequences of 

that person's misconduct 

An attorney can be disciplined for a non-lawyer assistant’s conduct if: (1) the lawyer “orders, 

encourages, or permits” such conduct, or (2) knows about it and “fails to take reasonable remedial 

action to avoid or mitigate the consequences” of that misconduct.” Here, Peyton took immediate 

steps to avoid any possible consequences by promptly contacting Jordan’s friend and ordering the 

friend to keep the sensitive client information confidential in compliance with Rule 5.03(B)(2)(ii). 

In addition, Rule 5.03(a) requires the lawyer “to make reasonable efforts to ensure that the 

nonlawyer assistant’s conduct is compatible with the professional obligations of the lawyer.” Here, 

Peyton not only provided Jordan ethics training along with a copy of the Rules – and was assured 

that Jordan had read them – but specifically warned Jordan of the confidentiality obligation with 

respect to the new case. That is reasonable under these circumstances. 

Finally, can Jordan be disciplined for this violation of the TDRPC? No, because only licensed 

attorneys are subject to the TDRPC. The correct answer is D. 

 

 
 
 
 
 
 
 
 
 

Legal Professional of the Year Award 

2022-2023 

 
Rita C. Alesi, PP, PLS, TSC-CL, Awards Chair 

 

Each year at the Annual Conference, Texas ALP presents a Legal Professional of the Year award. 

The LPY award nominations deadline is February 13, 2023. This award recognizes a member of 

Texas ALP who is the personification of a legal support professional. Any member in good 

standing of Texas ALP who has at least five years of legal experience is eligible to be considered 

for the award. Do you know someone who deserves this recognition? (The rules and regulations 

and nomination form can be found at www.texasalp.org under the Member Access tab.) Each local 

chapter may sponsor one applicant, who may or may not be the current winner of the local LPY 

award. Also, each member in good standing may nominate one member as LPY. The nominees 

will be recognized and the award presented during the 68th Annual Education Conference being 

held in Corpus Christi, April 14-15, 2023, at the Holiday Inn Downtown Marina. This is 

Texas ALP’s annual best-of-the-best recognition award.  

 

Who will it be this year? 
  

http://www.texasalp.org/
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Jerri Locknane, Chair 

 

Through TALP Hugs, we share information among the distribution list members 

about others who may need a card, a phone call, or other special attention. It may be 

that they are going through an illness or a death in the family or it could be a joyous 

occasion such as a marriage or the arrival of a new grandchild. Whatever the 

occasion, the information shared comes from the member or someone close to the 

member. 

 

Participation and inclusion in the distribution is strictly voluntary. Because we 

changed our host last year, the original Hugs list was lost and we are beginning again 

with the TALP e-distribution list. Going forward, the TALP Hugs distribution list 

will be separate from the TALP e-distribution list and will be maintained separately.  
 

Should you wish to be removed 

from (or included in) the Hugs 

distribution, please contact me 

at: hugs@talp.org 
 
 

 
 
 
  

http://www.texasalp.org/
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Positive Affirmations to Help Us Through Our Day, Week, Month, Year – 

Life 
 

Patricia Nuhn, PLS 

 

A positive affirmation is a simple, positive phrase that's intended to, over time, result in a 

positive change in oneself and one's surrounding circumstances. This phrase is repeated 

repeatedly during the course of days, weeks, or even months to instill a higher degree of 

positivity and confidence in oneself. 

Positive affirmations can be short and sweet, or they can be a bit longer and more complex. The 

most important thing is that the phrase is memorable and to the point, and of course, you must 

remember it throughout the day. These are phrases that are based on what you believe in and 

what you wish to happen. Not all the options on this list will be right for everyone, so choose 

your positive affirmations carefully. So, start with the affirmations below, or develop you own. 

Post your affirmations where you can go to them when you need affirmation -- they will help 

you get through the day happier and healthier. 

(1) Every experience I have is perfect for my growth. 

This affirmation will give you just what you need to get through a potentially rough day. Repeat 

this affirmation to yourself, starting first thing in the morning to positively spin on anything 

negative that might happen throughout the day. Viewing negative experiences as an opportunity 

for growth is a great concept to cultivate, and this positive affirmation can help start that process. 

(2) Happiness is a choice. 

This affirmation is short and reminds you throughout the day that you have a choice to be happy. 

If you've been struggling to feel happy and uplifted during the day, even despite the blessings 

that surround you, this may be the affirmation for you. Choosing to be happy is often more 

complicated than it seems on the surface, but it's well worth the effort to make that choice. 

(3) I have confidence in my skills and knowledge. 

If you regularly notice yourself feeling insecure about your skill sets or about what you know, it 

may be good to repeat this affirmation to yourself. The purpose of a positive affirmation is to 

help the person using it achieve what they desire, so if you're aware that you lack confidence in 

your skills, but you want to have confidence, start repeating this to yourself and watch what 

happens. 

(4) There is no wrong decision. 

It's common for people to get caught up in mistakes or the idea of making an incorrect choice, 

but in reality, there are very few truly wrong decisions. Of course, people make mistakes! It's 

how people choose to handle those mistakes that matters. This phrase embodies the idea of going 

with the flow and embracing the process wholeheartedly, along with whatever successes and 

possible failures may come later. 

(5) I am loved and I am wanted. 

This is a beautiful affirmation because it's so straightforward and yet also so multifaceted. The 

phrase can be adapted and used for struggling with self-love and for people who are working on 

accepting love from the outside world and close family and friends. This is a powerful phrase. 
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(6) I have faith in myself and my future. 

Fears of what will come and how it will come to be are by no means uncommon. Most people 

have some Future Fears! Even though those fears may still exist after using this affirmation, 

having faith in yourself and that everything will work out for the highest good of all parties 

involved is extremely important. Working towards accepting that the future and your future self 

will be positive and rewarding is a great thing to practice. 

(7) I am grateful for the things I have. 

So many people forget to take stock of the things they're grateful for. A daily practice of 

gratitude can be a liberating experience, and it can help you realize what you need, what you 

want, and what you already have. Having gratitude can help you feel more at peace with yourself 

and the world (and people) around you, so this affirmation has many benefits. Many religions 

and spiritual doctrines talk about the benefits of gratitude because it's such a powerful concept. 

(8) I enjoy being surrounded by others. 

People with social anxiety or grieving and who have gone into "hiding" for a while will benefit 

from using this affirmation. Even when it feels like being around other people is a chore, and as 

it will surely make things worse, the truth is that being around other people can be calming when 

approached with the right mentality. This phrase can help cultivate that frame of mind. 

(9) I face the day with calm and patience. 

Do you have a habit of easily getting nervous or irked at work or when you're with family? 

Perhaps you feel like you need a bit more peace in your life. Taking a deep breath and saying this 

affirmation to yourself whenever you start to feel impatient or "crazy" can help you reorient and 

bring in peace so that you can make the best decisions. Calmness and patience are good traits to 

cultivate, and it's much easier said than done, but this positive affirmation is well worth the 

effort. 

(10) I accept myself unconditionally. 

Self-love is essential for personal wellbeing as well as for the stability and wellbeing of all 

relationships. With self-acceptance comes greater self-love. Giving yourself the love and 

acceptance that you deserve, without any conditions, will help you lead a happier, healthier life 

filled with more positive and more fulfilling relationships with everyone around you. 

Peace and happiness to you all. 
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REPUTATION 

 
Theresa Ann Alba, PLS 

 

We all want to perform at our best and place a strong effort in 

the quality of our work and uphold a sound reputation. 

However, sometimes we can make an unintentional misstep. 

According to John Brandon with Inc. magazine, there are three 

sure-fire methods to get a bad reputation at work. Here are 

some tips to help you avoid ruining your reputation. 

 

1. Take credit for someone else's work. Nothing gives you 

the mark of a scoundrel like taking credit for something you 

don't deserve. The best way to avoid earning a reputation as a credit-stealer is to carefully 

analyze the success. What role do you really play? Should you take credit for only a 

portion of the work? Is it enough just to let people know you are happy with the overall 

outcome? Here's the secret: Don't even think of taking credit in the first place; let the work 

speak for itself . 

 

2. Cover up a mistake. If you make a mistake, don't try to cover it by hiding or deleting e-

mails, lying to everyone in the office, or stuffing paperwork in a drawer. The truth always 

finds you and the more you've done to hide a mistake, the more you will be despised . The 

alternative? Fess up right away. The sooner you come clean, the more time everyone has 

to deal with the problem and take corrective action. Let the mistake stay hidden, and you 

are setting off a time bomb. When people find out, your reputation will suffer. 

 

3. Missing deadlines... Having a bad day is one thing; no one expects you to be perfect. The 

problem starts when you earn a reputation for not completing tasks. If you miss one 

deadline, your reputation will likely recover; however , if you consistently miss deadlines, 

people will doubt your ability to get the work done. The ultimate solution? If you mess up 

on a project or miss a deadline, work extra hard to compensate on the next project. 

You’ll be surprised how forgiving people can be if you start finishing your work early. 

 

Reputation: The common opinion that people have about someone or 

something; the way in which people think of someone or something:  

(a) overall quality or character as seen or judged by people in general; 

(b) recognition by other people of some characteristic or ability; and 

(c) a place in public esteem or regard such as good name. 

 

(www.merriam-webster.com) 

  

http://www.texasalp.org/


 

 

January-March 2023 www.texasalp.org  Page 20 

  

http://www.texasalp.org/


 

 

January-March 2023 www.texasalp.org  Page 21 
   

http://www.texasalp.org/


 

 

January-March 2023 www.texasalp.org  Page 22 

http://www.texasalp.org/


 

 

January-March 2023 www.texasalp.org  Page 23 

  

http://www.texasalp.org/


 

 

January-March 2023 www.texasalp.org  Page 24 

  

http://www.texasalp.org/


 

 

January-March 2023 www.texasalp.org  Page 25 

  

http://www.texasalp.org/


 

 

January-March 2023 www.texasalp.org  Page 26 

  

 

 

I WANT YOU!! 

 
 Do you want to serve on a committee….I want you! 

 Have you thought about being on a committee…but you don’t know 

 what is involved, contact me-Let’s talk!  

 Do you want to help, but are unsure of what you can do, contact me- 

 

 NOW RECRUITING FOR 2023-2024 Volunteers and Chair-Persons 

       

 Contact Michelle if you would like to talk….. 

 You can call or text me 361-816-0074 or email me: 

 michelle_mcdaniel@me.com. (Underscore between michelle and 

 mcdaniel) 
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The Bar 

 
 

Fun in the Gardens 

  

1 oz Vodka 

1 oz Peach Schnapps 

½ oz Raspberry Liqueur (puree) 

1 oz Orange Juice 

1 oz Pineapple Juice 

1 oz Cranberry Juice 

  

Combine all in a shaker with ice. Mix it up-pour into your favorite cup and enjoy. 

  

  

  

Happy Sunday 

2 oz Tequila 

1 oz Triple Sec 

1 oz Fresh Lime Juice 

1 oz Strawberry Syrup or Puree 

Splash or 2 of Spite 

  

Combine everything but Spite in a shaker 

with ice. Mix it up and pour into your 

favorite cup. Top with Sprite and swirl 

through. Enjoy! 

  

  

   

Hump Day Margarita 

  

1 oz Tequila 

1 ½ oz Chambord 

½ oz Grand Marnier 

1 oz Fresh Lime Juice 

  

Combine all in a shaker with ice. Mix it up and pour into your favorite cup-close your eyes and 

picture Friday    …. 
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CELEBRATE YOUR SPIRIT! 
Individuals 

Local Associations 

TALP 

NALS 
 

 

(aka “It Ain’t Braggin’ If It’s True!”) 
 

 

 

 

 

 

 

 

 

 

 
Share your local association news! 

Just send your stories and brags to 

lgentry@hkwwlaw.com 
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Houston ALP received its charter on January 25, 1956. 

 
Lubbock LPA received its charter on March 1, 1958. 

 
NALS of Amarillo received its charter on March 30, 1957. 

 
 
 

 

Just for Fun! 
  

• A woman sued a hotel for losing her luggage. 

Unfortunately, she lost the case.  

 

•  Don’t judge a law book by its cover-up.  

 

•  Clowns are most commonly jailed for 

manslaughter.  

 

•  After a complicated trial, a lawyer went to his local 

restaurant to wind down. “What would you like with 

your orange juice?” the waiter asked. “Just ice,” he 

replied.  

 

•  How many lawyers does it take to change a 

lightbulb? None, they’d rather keep their clients in the 

dark. 
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CHAPTER BRAG: HOUSTON ALP 

 
NALS announced at the 2022 conference in Charlotte 

that the site for the 2023 conference had been selected—

Houston, Texas! Houston ALP is honored to host the 

NALS 2023 conference and will be working hard to 

make it a great conference in the Texas style. The 

conference is scheduled for August 21-23, 2023 (save 

the date!), and the host hotel is the Hotel Derek in the 

Galleria area. 

We’ve already begun our tentative planning. We’re just waiting for the official charge from 

NALS for the extra details that are always involved, and we don’t want any surprises! 

In the meantime, while we wait for the official charge, 

we’ve had several volunteers from outside of Texas who 

have recommended topics and speakers to add to our 

bucket of possibilities. Helene Wood is chairing the 

committee, and Marty Olson is working on obtaining 

sponsors and exhibitors. They can both use help. It’s a 

really big job. If you would like to volunteer to work on 

the NALS 2023 Conference committee or would like to 

suggest an educational topic and/or speaker or an extracurricular activity, please pass your ideas 

on to Helene Wood by e-mail (helene.wood@nortonrosefulbright.com).  

Needless to say, please put the conference dates on your calendar and plan to join us in Houston 

at the Hotel Derek for another great NALS conference. 

*** 

Because of Houston ALP’s excellent reputation for providing legal training to entry-level students, 

Houston ALP was contacted by the Director of Workforce Solutions with Chicanos Por La Causa, 

Inc., about providing training for one of the four grants awarded for certification preparation in 

different areas of employment in connection with workforce development held by Harris County 

Precinct 2. Houston ALP was requested to provide training for 15 entry-level students so they can 

sit for the NALS Accredited Legal Professional certification exam through the Basic Legal 

Training Course. The course began on September 10 and concluded on December 3, 2022. All 

students are scheduled to sit for the ALP exam on December 10, 2022. 
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CHAPTER BRAG: LUBBOCK LPA 
 

 

 

 

 

 

 

 

 

 

 

 

LLPA was busy in October. We had our annual Day in Court on October 8, 2022 with education 

on Criminal, Family, and Civil Litigation. Our guest speakers were Chris DeAnda with 432 Law 

Firm, PC, Midland, Texas, and Carrie Harris with Matthew Harris Law, PLLC, Lubbock, Texas. 

We tried something different from past years. We had our CLE event on Saturday afternoon and 

it was well attended.  

 

On October 20, 2022, we joined forces with West Texas Paralegal Association in celebrating 

Paralegal Day. We enjoyed an icebreaker game and had a celebration recognizing the paralegal 

of the year for the West Texas Paralegal Association. We gave some door prizes away. In 

addition, the Lubbock Area Bar Association collects teddy bears and monetary donations for 

National Adoption Day. National Adoption Day is when all the judges set a day for all courts to 

do adoptions. It is a very neat event to see so many families adopting children. Each adopted 

child gets a teddy bear they can adopt too. Members that bring a teddy bear receive a ticket per 

bear and a drawing is had and the winner receives a door prize! 

By: Sylvia Juarez 
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Early Texas Teachers 

 

Submitted by Diane M. Stanley, RP Emeritus 

 
From the time of the Republic our elected leaders formulated grand and noble plans for 

educating Texas youngsters, but implementation never lived up to them. Development of our 

education system came in fits and starts.  
 

The first public school in Texas was established in Houston in 1839. Tuition was three dollars per 

month, but the city fathers provided for poor children. The public notice of the school's 

opening concluded with the following: 
 

Parents whose circumstances will not permit them to pay the price of tuition are 

also notified that by applying to the mayor they can obtain a certificate which will 

authorize them to send their children to the city school free of charge. 
 

But for the vast majority of Texas kids and despite the best public intentions, schooling was 

strictly a private affair. Every community of any size had its "professor," "doctor," or "reverend" 

who captained an academy, institute, or seminary. 
 

From 1848 to 1854, Mrs. Eliza Todd instructed the girls of Red River, Bowie, and Lamar Counties 

at the Clarksville Female Institute (“CFI”). Advertisements for the CFI made it clear that: 
 

...the Bible is in daily use in her school; she believes it to be the purest fountain of 

all wisdom; and as such its historical and moral facts and precepts are dwelt upon 

and enforced.  
 

Tuition was $20 for a five-month term. Knowing the remittance habits of her patrons from long 

experience, Mrs. Todd beseeched them to: 
 

...be punctual in making partial payments at least at the end of each term. A large 

and expensive boarding establishment cannot be carried on without some ready 

money. 
 

Down in Brazoria, Professor Rowely's Male and Female Academy offered advanced course work 

in "Mensuration of conic sections, superficies of solids, surveying, and bookkeeping," for $20 per 

quarter. Professor Rowley was evidently a Renaissance man, as he also offered instruction in 

ancient history, drawing, and painting. 
 

During the last years of the Republic, the Rev. and Mrs. C. S. Ives moved to Matagorda and 

established the Matagorda Academy. They offered to teach any child the three Rs in exchange for 

three dollars monthly. Being shrewd New Englanders, the Ives made it known the price was in 

U.S. funds and that "Texas money will be received at its market rates." 
 

The Texas English and German Academy, founded in Austin by Professor Jacob Bickler, offered 

a complete curriculum in science, mathematics, literature, history, and languages. His faculty was 

arguably the best in the state for a generation. The fortunate students could even learn painting 

from the great Hermann Lungkwitz, who was Professor Bickler's father-in-law. The professor was 

quite literally of the old school and did not care a whit about his pupils' self-esteem. They were 

there to learn, and they would learn or leave. And they'd better behave, because Professor Bickler, 

like Santa Claus, was making a list and checking it twice. Here's a sampling of his notes: 
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"Disappeared (took French leave.)" 
 

"Expelled for disgraceful conduct." 
 

"Dismissed on account of general worthlessness." 
 

"Incapable of speaking the truth." 
 

"Is neither obedient, truthful or studious." 

 

Lest you think Professor Bickler was without mercy, this final notation is evidence that he was 

willing to give second chances: 
 

Expelled. Entered the schoolhouse by stealth late in the evening and stole my new 

mattress on Oct. 20. His own mother informed me of the fact, which he first 

stoically denied, but afterwards admitted. Was received back on trial after 

expressing great sorrow and promising good behavior. Did not keep his word, 

played truant, lied about it and was expelled. 
 

His former students, those he didn't expel, were grateful for the knowledge and discipline they 

received while in his charge. When Jacob Bickler died in 1902, they paid to place a granite obelisk 

atop his grave. It's inscribed: "He lifted us further from the dust and gave us a wider view." 
 
 

  
 

               Professor Bickler and Pupils               He lifted them 
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Texas Docket  

Advertising 
 

 

The Docket Advertising Committee is seeking advertisers for each issue of 
The Texas Docket. Do you know of a vendor that would like to establish a 
statewide network of Texas ALP members for its product or service or 
enhance its company’s name awareness by using this high-profile 
advertising option to achieve greater exposure to preeminent Texas legal 
professionals? If so, please provide the below information to the vendor or 
provide the contact information to The Texas Docket editor, Lola Smith-
Gentry, at lgentry@hkwwlaw.com. 

 

Ad Options 

 

Full Page (9 h x 7 w) 

Half Page Horizontal (4.5 h x 7 w) 

Quarter Page Vertical (4.5 h x 3.25 w) 

 

Ad Rates 

 

Annual  One Issue 

Full = $100 Full = $50 

Half = $75  Half = $35 

Quarter = $50 Quarter = $20 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Local Associations,  
please send your brags! 

 
  

Note from the Editor: 
 

Have you read an article you think other members might be interested in reading? 

If so, you can share it for others to read in The Texas Docket. 

 

Feel free to e-mail the article to me at lgentry@hkwwlaw.com 
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